1^^-33004/99 


9lRcT 



REGD. NO. D. L.-33004/99 


dhe (Saxette of (3ndia 


<W44'^TJf| 

5RT 


EXTRAORDINARY 

T3U54 


PART ID—Section 4 
infill ^ 

PUBLISHED BY AUTHORITY 

36] ^f^^^r^R^nV^^^F237^d04^^r^^47l925 

No. 36]_NEW DELHI, MONDAY, FEBRUARY 23, 2004/PHALGUNA 4,1925_ 

iiliOol ^ 

cftlW WF\, 1 TORt, 2004 

(atfMgjrtt 

lI.cCT./<?)iPi<*)/24/2003-2004/234.—TIRTW 1976 (1976 ^ 21) ^ «im 30 SRI TO 

jfeb ^ ^ 3lT^ 'aft 3J T glY^4> ^<6 1 ':h1< ^ 

HFTWi fqcni^ W^f ^Tgrfq;; ■— 


3TKIRI-I 

1- {{H I 

(i) (3ifir^3fk^Rf^) 2000'5Ff^TTT^i 

(ii) 

(iii) 

'pf fq '^' gRign % fm^ •qi Ph^v i ^i sRi ^ i hm ^ ^ 

(■^) ^Pi =n 1 vn"qi: 3T^«iFjt ^ ^ 1^5^ TsrfiRr "qr Rif^ % srmR "qr ^ ^ 'tt, 

(13) yPiPi^Pw 'qrarrii^szTf^'Tc^^^ti 

2. MR^mil(: — 

(3?) ^#TTimW^5RfilPm, 1976 (l976 3iT2l) I 

(13) 1987 3Jr'9?^f^3(lfM^tl 


575 0^2004 


(1) 









[Part in —Sec. 4] 


2 _ THE GAZETTE OF INDIA : EXTRAORDINARY 

(■^) ^ ^ ^3Tf^ 11 

(^) (l)%3T(T^^pqTf^ 

(^) 'ii'iqO ■JITT'H ^^«r)<. <$ti'M%r31 fETTO I 

(^) TRiPT xifq'^id •3Tf^|f<<Jlf %^TT+icr) 3^^ <=h4'^lf<Mf %^Hcrl .<<T^Rr H<;H|Ih< 1 ^rftij^jTfl ^ I 

(^) ‘'^^?t'’TfrHHrdr(ac1?TTf^f :- * 

(^) ■^’ f ' 

it 

(^) ^ ^trn -qr ^ wm t; 

(^) ^^"SnlV^ilO 3?T4)fVH°h ^iqctjl^fl, •3{|<+[^^ 3T^opT^-q^3ZT^ ^7]^ 3Tqf^. 3^ 

('^) ^ % ^[th ^ 'T^ I 

(^) ‘‘^5rR['’^f¥^3(^)(2)3Tk(3)^*f¥¥^^^'^f^^T^T7^1^oqf^3TfH^t3ftT^^ 

(^) “Tfr^fR” a^ft^ctiiO ■?TT '=tv4'cit0 lr=Tl/^ "qi^ (■^‘tRt/^T?^ "iNj «FT/^ 3Tf«IeFRl ^ 4)4-c(|{} t) ^ 

■arf^^Tfl’ =t>4'ciKl •qft "HWH, ;=^ <+>4^:110 3TTf^ "f, 3Tf44(T 

f, f%5 3 t?t4tt ^ ^ ^/^7c4t viiPh^ f i 

(^) " 3Tfq^?^Kt'’'4 fqpi'HH 3(^)Ci) 4’f¥4i^'q^‘4f^f5F# 4t'75:'^f4^f^^qf^344^ i 

(^) ‘'%^”^ 3T^^T 3Th: %%4t WTTTf^, ^ Ph^HI’ %3T?FftT ^^^ 

4 %qT wi^ I4>41 '^H'lHi'i 4’ 344^)Ht <=t)4'qKl jg[R[ yfdHi^ w^ f4>^ Wfi 4(PT 3#f4?T % i 

(8t) '‘Trp45T^447'*4 

(^) * 4 ^i^lciq 4 f4?4t ^ wr ^ wn f ^<» i t^i Aid -ll 4> 

■4^^-^, 3Tf44?Tt.i f 

3Tsim-n 

aTsi^nfr^f 3lh-^?4^TW^^4fgrnn, 

3. 3I^chlR'4i 34 t ch4'c||R4|T^JT : — 

(■^) 4^ % 3Tf^=bir<4l' ^ f'lHi^4ff^ "^nr^;— 

(1) 3tflT ^ i <1 mA 

(i) ^<n-I 

(ii) 

(iii) T^i^-III 

1%4t 4 chhm % 44^ 4 TT^fT -sr^ #tt :— 

(i) 344^514 

(ii) ?Fn§T 

(iii) ^3^4^^ 
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(iv) qR'^ 

^ ^ ^ fH^i<r<=P • H ' P S^ S KI ^ WT-WT -RT RP H 

I 

(2) H^-TGT—fcdPlchlil ficjjf— 

RifH«^M ^T^pf RnfH'^-ti^-^si'Jii'cn, fcnfH®h-'M^-<<=ti<=h, ^i^Rifn^h ’Sftr 0,^ '3T^ ^(“1^1, Ri*^ Ri^^fw 
H^-Sd "SHT "f^rf^Tf^ '^IT^ I 

(3) ■?n|^-iT— 

ti^^jiqi5«t)-'^-ti't^i^ 'HT^ sfk ^f'jRT, "^R^iR % 

"4 ■'R I 

=hl4w 3T4%T 11 

4. 3R®il4l chil^^ld :— 

fqRi<H*il 3i’riRf'>tf. RhWi y(o'^cri'^T(T%r'4t^'^4t, %3T?274H, RR^T-'^RPT"R 

4 60 3rrf^ ^ 31^ % 1^ -qr 144tf% t: 

Hi.’g, <1^4 37tv^ 3R®TT4t STPTR ’’R %■'RRRf '4 ^ 'Sll^'il I 

(1) 3Tf^chlR4l % 4 STtTT^ Ri^Rm TnR?^Rt4tRT I «h4'«^fR4l %4 Ri^Rki miRi«mO ^Vll : 

RR^ ■(%H?iy<iRT^% RT ^ W^Rt R 4^, ^h^'^lRRl* % RR^T 4 Rl^Rw Hlf^ctilO •#TT I 

( 2 ) 4 RRt fR^f^RIRT f¥4RR 4 4 W % fR^ R^rf^RR ■5F^ 29 % 31^RR %=4tR Rf^ ?RI R^ R^ 

iRRRf % 3T^RR •SFt RntRt I 

( 3 ) “^RT 4 ^Fpft Hedl Rl^Rw "R 3TRl«t»i<i 3 tIt =h4‘qi<l ^'h gKl "RIT RpilfftcT RT RPRcTniTRT f4Rt)r<Hl 

yiR^etJlO (lRi3%R) RRFT-RR yt^a RiRTT STTRTR^ 4tRT I 

( 4 ) ( i ) 3Rlt^—4t — 

('^) RiIR.^ R+iRI oqRw %RIR Riqie f^Pn^RT Riqi^ Rr 4^RRR Rt)<Hi'|', Rhm<^ 1 Hril/Rf^ 'JilRjd^t, 

3TRRT 

(T3) f^rR4R?4t/Rf^% dlRid^t^fTT^t, ■f%Rt^24^%RTRlRRl^fw4tRrfRRT^RR4RiT^TR%RT'^, 

RR RT iR^f^ ■% 1^ RTR fPTT : 

■q^-ET^ 3nfRR^ ^ RTcT ^ R^ "^t % ^ f^RT^ ^4^ RRT IrW % STR R?iIRRt RT^TP^'^ % 

^RrFk t R^ 1^ % 3TR t, W^‘SfR^R "4 RW11 

(ii) mImuII 

RTt "^RT RT 3TRRt Rf# Rl^Rw RT Rc^ arfRR^Rt RT RpfRRt II % 3?^[RR '^TRRt ^RTI^ f^RfR % Rft 4 

RtRRT I 

6.' ^HRRR 3frrRR: — 

fRfRRR 3 4 'sR^n^cT Rtv41 4t 4 R^rI 41 R^ RT Ri^«K 1 ^^RRH^RIRP^RRI^RR’^^FFTR, Rf% sflr ^RR^fe RT RR RRJR 
R?t#Tt, RTt srfRlRRR R?t RTR 17 R^ RR«?TR (1) % ^TRrfR %RftR R^^ ^ RRR-RRR R^ "f^^RRff^ Rfl i 

T.'^RT «*>l UK*R : — 

Ri^=K1 fR^ 4t r4 ^ R^fR^^%'5rRnR%fRRRRfl^RRif%R5RRlRJRt4tRRR^^?^% 

RR% IHti Rf^ % Rn41^-4 RK«3 #ft : 

RR^ R^ f% R^ R?” ^ Rn4 f^RR % 31H<T^R 4' RJPfWR RRRT t, Rt R^ RR RR %TR R^ RFR R5 t4 RR RTR 

'1^1 ^I'll I 





1 _ ™ GAZETT E OF INDIA : EXTRAO RDINARY [P.^rt III—Sixv 4] 

^ Tin fr%7n i 

(ii) ^ % T%^-I ^ ^ T^, 

3ITf«r^ ^ ^ 

^ -sr^T^-^Tt ■^:j%7n I 

(iv) (^) f?lf«i#q Tna,#^ fi^ ^ 3 ^ 

( ^)^gT #=TF^T ^ ^ ^4 ^k 1 fciPH^lq ^ %IT ^ m 1?: ^ 3T^tr% ^ 

Ph^Hw *ii\^ ^ ^ % %iT «T^PTT I 

(v) 3 tIw^ ^ ^rtNrd % ITFT^ ^ 3T^, ^TTT ^-q^ ^ -TO ^-qi 1^T^ 

3nft?^ ^ ;(PI ■=r>l4rn'^iq'1 3HH(llMvrHcb ^ -q^ a?^ ^3^’ % 3p^ ^-3^| 

9. :— 

"qr ^’ciiO ^ '^' fsiFit ^ w^TTT I 

(l l) ^ -q^ 3Tqf^, -q^ ^ ^ % <^, fq^ ^ ^ 71^ ff 

"qr qri^qRt ^qq qr; q7 7STFft^?7^ % •qq^qq q^ ql :— 

(^) ^^^^^^f^^37f^^qqftqTqI4^%qTq^^;^;^T^TT^qJT^^aTqqT^^^ 

q#t^ qjT tq?7 Tfqrqr q^ "qq^ f i 

(^) fqrq?t ^^q^ f^7TTTllF#a7fawIqT^^f^%qTq^^;^q^TTqTT^Tr7qT^ 

^ q^pqq qqr qr I 

10. qtflnff -gfflr-^jinf^H;— 


(1) (^) ^ aifqqq^ qr q^4^iO %Rt qr ^ ^ q qr cqrqqq ^ ^ ^ % qft fq^ 

qrfqqn^ q^ qq^ qtf^ fq? :^'arq^^ 

(71) qti^q7i q^f^3Tqf*7^T7qq^-^ : — 

(1) f^Tt 3lfqqq^ % qjq^ ^ all7 
(ii) f^^q#qKt%qiq^-^'qqrq^| 

(q) f^^^^^qTqj4qTfI^^-fqf5mi(7q)%^%qTq^^;^|qrqi^^Tf^%^'^',^3T^ 

qtf^ qfl 37qfq % -^qq % ^<|<^ ^qjq qjl ^jijqpf I 

f arqf^ qm % ^ ^ ^ qit^ srfqqq^ qr qqMt, %e% 3T^?irafqq7 

q>i4qif^^i ^rfi^ f, f q^ qrfqqjRt % %f73cT fq? ^ ^ ^ q^ 7i%qT 37qqT wm q^ ^ q%qr ^ 

^i^ii^Pncp =^'4qir5 4l^^qrqq%-^^3^f^Tqq^qTqjTfqT^^f^7TqTcqiqqqqn^^qt^q^^Tj^^^^ 

■qq qqr 7w qif^':^ ^ Tqtqqr q qq ^ I 

W«*Och<U| : 

^ qfq %# 37fqqqflqrq^7:|lO ^fn^pqa qq1^^qTq^q^q7RqqqT%qq q;)s[qIP<i^ ^Tl l O Pq^q iqqT-^% d^^ pci^^ 

ctvi^qi^ ^^^^^^^^WTqTfqqqd^3^37T^qifi(Tf%^^q^^fgrfqqTT%^^%f^^ 

^TfqqJT^ qr qqfqifr % ^ ^qmPi'^ qrT4qT%qf q^ ?Hqq qrqr ■qr^ i 
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11 . 

(2) ^{^{i\ ski r<h\{ 'A I ^ it, 3^% 

(q^sfil^tfK f^tl) «li4'«ll'0 55 31T5 *i0 % «ll^ RT 4^«t) '^* 30 ’’jft%"^Ti^, Me<?) 

Hh-wl ■?J^''Pi<^Ti ^ ^3^cii % : 

Mt "fe «S“I^Pl*i*1 % <15<1 ^ 3l|t^ct)lO ^ <ti4'^l<l ^ <1M Cl<^} ^qiPl<JTI 'Sink'll, '*1<I <l«f) 1^ 

^if^c^aiO % RIR^ «t>*i «t>*i cfl'i *ifA^ 3?|^ «i»4'm0 % Mi*i<?^ '^* ♦nH^ “fifRI "RT 

■*11 =r)4'®ii0 ^ ■3Tf*?^>Rt % *iiH^ % «Ki«i< 3?|^ ^"4^6 % HIHcl ^ % ^RRT 

(2)'41^'TI^'gT^t^H%gT^RRa^%q^%an^^gR^gTfil^'qT ^4^ l O 3^ | ^^; | 

^ 'ftiR afTGj^ %■ 4)4 ^ RiI<9o ^ R^?n ^ 3f)^ 3 t^i4^’i f4ci^ 4)4 <n*i *^4)^ 

3nf^‘%^4)?R Pi4H'^RII‘3t?T 4)4 'JFIlSn^ '^l4)reld'^%, <iW HIH<?)4 '44f^3TftRFRt'qT 

«h4'e<!0 ?iw ^ 1^ airtiMi, #4 % 4 ^ 3n^ ^ i 

(2) 4)4 % «h*i al’i «^t4) «iicil T^ ^4) 14^*1 "^^rNilT ^f4fci 'Wn ‘icii «A'ii, "afr oh^'D 'f4? 

'3R-'f4f4*i*r (1) % aRf^RR (4^4) 3if4«tJi'0 "^n «h4'®!i<l 4oiif4<5Ti 'ft[*n '^ipn "wif^ '*?t i ■*!? «f4fci ■*?! 

ah4t<Kl % ttr^ ^ -^p^^-^prq •»R 'sM ^ 3T€q^ ^ fa»h | ftV I I 

^ fqPiM*i % >i4l'3i'i %'f^'^ •slf^etviO ■*?! «»)4'qi4, I4iti«ti1 ■^FR-f?rf^ *i4)^ HtjtrO niOo 3Tf4c(l4dl 3TF5 

4)^ *=•!<?) *14)^ % 14»^ •i4)^^3ii(4i' 0 'aif4«»>i0 «d4'=ii0 4^4)’^«<.'*tfw"4i 4)<t*i 'firr'^ w)'S«h<T4>4) 

3ianii-3 

^W-D«ni4, e(R«>o«i, 1^,4 virm«i4’i 

12. 

f • <» • 5F C I ' a<^°fi artoir) ^ 4* 3f«* ski wt-wt •»r 14*4% wt ^ wff 

^ - - - -- - -<-.- "w* ^ ^ ^ rn K f\ . 

R TTar -STR ^:Wi aiiH4|>l<l I 

13. <4RWdl 

(i) (3), (4), (5) (6) %'3^4f’;r«?r4t4^RTwr-WTRT'5iR)%^R^f4^*'^-qFff¥??rf% 

3T«T4h 3TftiTOTt "qr «t)4^i0 % 4e(4 % ■^«RF^ft*3?n % aRpfn iM--5ir -^jf^ i 

(ii) ^ Pi^IRci (4)*^ 3i»<t<(4) '*11 ^‘f) a^trdH f4>*ii wqttt ?r*n 

3Tf4«hif<4f ■*?[ «n4'«»if<,4(, 4)‘ *11*1 ?ii T), %”4)^ HR'qifcia f^*n '*in<*ii I 

(iii) ("SF) ■Rgpf ■*n ^ m4)h<i ■*n °h4-MKl ^ ^ -wn■qr 4ciiHM '4* Pi^f4ti 

(■*3) '^'3^'4^'*F'4wM' 4 ■RRPT'^1^^<IR'3I^'^'*n3TfM3j''Rt^'3Tf«RjR)^'qr^>44fR)‘'4f, 

■’lft*3?TT 'n^'PTT <51 <4) 5^4> %■ 4q4 4cin*<n "4 3*1^ qRocjqi % 'SRt Wt3[4) I 

(■R) 'i4<i<n^ra4'*n aqftranf)'*?! 4 j4'c|iO ^*, 

qR'«ni at'^4 ^N> % 4q4 ^ 4ci’i*m, "^111 *ii*nni "4), % PiqlRn ^ '3lITl(*n i 

(iv) ^ ^ 3Tf)i^-qrTniai f«iTi 4 ^t^, 14^, ^tfm rwt, ^ 29 3t^, 

1980%R3T 4i^ | ki^h. 2/17/79-3m. 3?R. ^ 4dHHIH)* ^ Wi -STT^ ^ <TRN3 ^^ 

5<n»ii'^ ^j^qj) qR'^ni 'Jiii^.'i) 'f4)'R4) 'J5i’j4 ^ 3Tf4q>iO 3ftv*ir ^<31^1^ o««hK!il'i hI'JJJa 

5fii<ai >iq»^q43^ q>f4'<3^q) 4)'4, q'fi^ f4) ^i,q)K% (44q> 22 't><q'0,1991 %''73 4 <shj 11-3/90—3TR.3TR.^. (1) o)q) 

4)'^<; '4^ ■*?! 4dHHM % 3F?r4'4 3 # *it^ arfM^'iUq)' ■^n 4)4Mif<4l’ ■sr) H<irH< '=iR'<i4i ^ i:4 1 

(v) )4i4) 14>4) '^*”4)^ aftf4q>iU4) qi4'qiR4) ^ qR^om ^ *'i4) "^*1*1 % 
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Pda tsf-T% ^ ■STTirnt I 3TRf^ f^'TR 

^ ^ cTRp^ ^i4mR TJ^ ^ ''RFR c<Rydl ^tift % <3T^ 

^ ^ 3T^44f w f^ nil 3T^* % 3T^ I^T^rfftcT ^ I 

14. 

nnt “Ni % ^144^ nit nt ^rfnniR^ nr cb4-4i0 nr 13^4 ■^‘ n^Pnfn % 

nmr n^’ ■h^ktt f : 

'3TflHviri4^’nT4)4'qiRH4nft y<4)K^3Tf<ifwTn^nRi29%3T5^^nR%iini^ 

fwff % nfr ^TT^nt I 

15. 

■^RT 3Tf>4nvTitm «t}4'qi0 Ri4 3T^^Tf>?T ct^ Rnif nr ■^innpT'4 ■?«tptfr'% i%iT fn^^d "fenrnnr 
nr ^ ^ nn4 m ncmnn nr smeir nM^ 4^ % sreqntn nwf ^ ntf^ 

^?®TPTrTn w4 nr?:^ 'n nR41^ fnRit nt'nnn yrMi°if4d fspni ■sn tprctt 1 1 


3TK1FI-4 

31M<U|, 31^VIIHHT^37qtH 

nr^n: sifeTn ^1 4)4^i<i iNr mr ‘ 

oqf^^ f^n%^iPT-fnDfn, f^rncHtnrf^mn^in^TiiT nm^, 

WmcTT'^T 1 


^RTcn^fTtlRSIHTR 


17. t^fWTf 37T^?Tf % ^ t H ’^if^ 

■^^nirnf^nr 3TfM=tvKt m =tiH-^Kl [q^4''^4f % ^>14 ^fR <iH4)[ n^^Trnr'gR o^rf^nr' ^fdd^f 'srt 

FRn-nnn nr np nni- an^' ^ ai^wd fn n< i 41 nr f¥m -4 ^ nm ^ 1 

18. Htmlildl ■SRIii^Tl3^r'5FTf^tirfn‘ 


arfnnnRi ■^TT nnfnrd % ^inT nnnt niinf % mnplf % trr '4 ntml^di "srit^ Tiinr aftr 3rcn^ nr 

arsRn^ 4 InRTt nppfpT n^'fd n>t "'4ddi nf Rt>4l nr4r^%f^Rit npfnRtnn °i4tt, ?r°Ff% 

nf nr am ■grfmR^ ■gm nR4 % ott^ n "4 nr "sr ^4 nfp^ arfnnjRi’ ■srt amr nphn nji4 n>i4 
%%ii =T =h5i ■arni; 1 ^ nR^%%tinc^nr ar^^jnl4 .1 4n^ rPrit nftnr 1 

19. 


n?4n7 arfeRt ^rr n^NiRt n4 4nT iir 

3Tf^=htR4i', % nr^* % RTn #t- 4^ nnn fwmR i^ ^ nr ^nr 1 

20 . 4^r,4f%4t3iTf4^^4w^ 


nrmT 3Pm n^nr nnr 


4t arfmiTft Rr“4i4’ci!<l 3rfV«+)t<^ ■'j4 ^l'j)fd %14dT4nr%niTnf %44n4 4RnT44ntnT'^(n?N 3 ti1^% 

%iinjt^ 4t4igR4f^a^44t4^%fn^44f^nRn%aTnT^ippFT4nit ^ i 4^fH°h nTnn7T%TR^n4nT, 

^RPTT 4 arfiRTR 4 4 t 1 


21. 34q^TT4nT^R^^rr4^TH'^r?T%4^jinTT'nT’ST^RRi'?TrRTf7^ri^ o^g^nn'^^T44 wT'R'^nr 

4t a4w4 RT RpfnRt n8RT RTfnwI nft ^ - 4 ^ % 14it 4 twm rt Rmtm, Rit rf 

■^RRRlRt 4 RT ar^crfR^, Rit r4RvR, ar^R RT RFT R^ r4rI : 

RT^ R^t^ arf^^Rjd RT RRfRl4 ^4] 4^4 % fRRT fRRft RTRlf^SFRT r4-4r^TR "^R^H RTT ai'^dfddi RiT4 3TRRT mfM^RRT, 
nrPTTrqR:, RR^fRR?. 4s#rRr, Rlf^RT aTRRT -HHlFddi y-^PdRil anRTfRqRTRJT^ ^ % aT^PT fli RR mnn t % 

^T% RTTRfpTRR 4 R^ RTRT R R^ : 

R!F5 W f% nR? R)|4 R^ Rf 4 R^ <^MI RT r4 RRRT R^ RR 4tT Rf^ RTfRR)T4 'SRT 4 rT "RR^ RTT fd^ ' V I 

fRRT'RlX^ I 




[*nniii—73PS4] 
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(i) ■arf^TSBfd'^ «!)4-qi0% 'hR^k'^ hR oHtHii.'qi 4>lilo<K'^*wn%'2TT l«h^ 

^i41 % "SRIofn 31^^ «ri<ni (Tt ^"qii "^Ni "^TTI 

(ii) %■# sRqK % 1^5^ "qr 3 W«t% "sqTRR'^* 

% (ci»< xqK qj<^ % ^l4 "5^ |qpiq*i ■*mT 'Hii<mi I 

(iii) ■^TT q^4qi0‘^<^ et>1 -aRk =R^%.'RTqFT, 

•3Pp*T qin-fl %, 1^ 'aTfVP^q*i, 1956 (1956 "^1) "^ y^^-d Rbwl' srt eR=lT «r^fM?T 

t, 3T8TqTy4)'3n'l^I hRi%' 5ra?H'^3R«rT^‘ 

(iv) MlpHshfO <^>1 ^4 % Rui (4^1 ’Hl4'i|Pl4> (dH3ri% 

SKI 'i>i^Rf)^ft <^iH ^ qs^ htI^ ^4)q5K qR'ii I 

22. 3tR4<hl<l <41 «l)l 3i^Hfri (^*11 ^ qi '^qfVwiIri ^ 

(i) 4t stRi^iTtI’" qr «h4t^i'0 3((R<«6i’0 ^ >^'441 ai^^rf^siiT3^ht"^n 

54<i'ii % *iiq<j^ ■^* ■M^pqa fqfehrwi yqi’^inq % ST^^rfpsRT I 

(ii) ^5fTfv^JTd‘^ q>4qKl, d<6 

^^nRqRi ^Iqqj oq> ‘'R% 

"^rTT ^1% ^ ^ ^ ^WT 3nRT«f)Kl ^ "CR ^Tlt^ ^cf)^ % | 

xiPqq^id ^Tf^iRjRt'ZTr q54qi^ '^RR«^f^*■^* 

^ -gra f^qfna f=h^i ^n< t 

23. «<l^< <6'1l 

■^■^3TftT^nTi"*IT «f)4qKl«RT Kiq(n1 ■^* WSn^T'IT^'^IT’IRt VIIOI 3 T«zt^ 

^1^'4^%1^TRT W?!TI 

24. 4^61^ (^i^'*l wtchK «ht4 Hqi4^ 

3Tq%-qft^ % TJT airpT^ aitr ^ ^Ft 4 ^ fsiT# 3T^ ^qflpr ^ 3T5*7f^ ^ I 

(ii) ^fTf^qiiO "qr q)4'qi0 :— 

(1 ) % 1^ <jqKi|i<MI; 

(2) “271 ^ %■*TTm-fW'qT^HT’Ti'JTTW^, Tlcq^^qr 3731?^^^^ ^t^'ST^TTfftTTXj 

4MWlch<U| ; 

^i;^3rf?R^3TfqiWT, 1961 (1961 ^28) "^’fr 

25. l^RTf, 

^ 4t grtw^^TT ch4-g|i'(l •fe# 3rRT^jfNf '^’ ' 4 h<^4n 1 ^Ttnr: 

'*TPTT 'Jll'^'ll I 

^«*i)c|,<U|: 

^ciqi'Jil "^IPTT 'qiy.'ii I 

26. ch'4 ^4 3^^ ^4 r1^ M< 

(1) ^[qqjiO «h4qi0 ‘=q[^qn :— 

(i) |q>41 <^Qiltn ^i^«hK % Rti4i 'i>irq<=hi(i 1^)41 o^Rwqf ''?74, 

q>^4i ^ 4'Wl Pi’ifna ■^n®?■^N t’^ oqq^K‘^’TT3R3I% 
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[Part in—S ec. 4] 


THE GAZETTE OF INDIA : EXTRAORDINARY 

^^TTsi<rl»il I 

(iii) 

(iv) ^^ Piv^il ^PtiMH ^^^•erspT^ "Wl ^^3FRT^ 

(v) ■^TS^iT yirc4=t>i<l ■^■^di^+iRi %f^ Irsft 3!Tf^'^T€q?n3fif‘^7Tit^T^ 

^ ^T ^ tlwm ■^‘^ff^T^fcT ^ frm : 

T'Ri ^ 3Tf^ew(l "qr «T>4'qi<l (et>«1 3R^«II^'S!v3['^'HoF?n 

TC^ ^ 3Tf*^<^l<l "^IT <t>4-qKl i<4>4) 3TTRT ^ RT 

f^ ■’H^'tiiO ^ ^ f^Rri’ 3Rq ^RT %IT Tjq; jgof % %i^ ^^i^Md ^ I 

(2) ^ ^trf^ctiiO RT °r>4-qi<l gRT^fivnl ^HRf'<^ qFW%'^RT 

^ R% I 3^f^=hKl -Rf ^Tf-diO ^ fi, WT Tnft<<=hKl ^ 30 T^ 31 

^ 3f[^ fqq<'j| "4 <Hh41 ^ <5MIh 1 ■scr^o "^^RTI "^RT srfqcprct RT '+4'cll(t ’sit fH 1 rrr % <T5R 

^ t RT ^ fR^ffCcT rqq<>J| R#f ^ W RT ^ '31% RRR-‘5FftRT % '3K^ 3RnT 5^ ^TRRsf T^ t RI 

-4 “^TiRf^ 4f ^3T4?3RRRT^, 'S^^TatRTf^’^RRnn^l 

TR^t^TRlT-l :—^fRRR%R4t^'4fRR4a7fRRR43?q^^)4^^-;^'^;ijft^HR?n'5nTT7TT'31RT'3R^^^'^R?mtl^W 
•4 4 rRT 34 ^ ^4^, ^R%^R^ RTf %-*I^4 rR ^ 3ltef I 

^t«i)ch<u|-2 ;—Pt)41 ^rf^qiiO ■RT =h4'qKl r 4 'iql'<i RRR% 4iRT3TR4'^;of u|f<RHim Rr 44* ^TRRsjRTr^TTRTn^^RR 
^5R%fwt‘4RTR4t r; 4 '3r-if<5i4 ■qtc^<s(’q'fR4 *Rn4 Mola'^tRT^ lq>q5^RRfR43TRfR%4hR'^'Ji‘4'5^R^'^tRTi 

27. 37^34T^|T[^^^Rqf^ 

(1) ¥r4=h 3Tf>ifR^r43TR4tR?^Pi^f^ RTfwrciR3n%4^«r4’^^^kr '^^3TR4[3TTf^'T^^Rm34^RRf^ 

fRRT^t R^TTT : — 

(R7) xitH^ gRT fqil^a 4‘3rrRRT tqipHcq RT# RT^3R%^ 3#RT ^ 3Rr4 RTR"4 "3^%Rf^RR% 

fRRit ^RRWR%RTR'4R^'qTRRR7%^4‘ RTIrT 3T^ RHPtI ; 

(73) 5RrfWRcT4’ RTRT'3R^RR'^4^'3R%-^^TfRcRRI#RT'3R%^-3Tf%cr'qT RlfRrffRTl^^^^ftTRRi^, 

1^TR%- wIr ^ 4 Tsmi RR »4 t ; 

(R) 4 RTRT ^4^ 3H^=W 4 RR^T Rleft RT'3R^ gKI 3^% RI RlfRT 3RR "R^rfR ; rT«fT 

(■R) gRTR^R^RT 3T3?R^'^4l^R4R)^347:‘3RTTTRT^3rR?jrf4rRt 

RR 3TfR^ % TRR^ 4, ^ ^ RT475 r 4 ^ 4 fRfRRR WI^’, 4 4^R?T ■^, ^ f4fRR4r % ^-^ % #T 

R^7j7 44RfR fRfRRR ^ r^lcRUi) y r4rT IR^fRRRjft ^4^4 r43^^4r^^'r4"SRRt47Ir4 
%■ r 4 4 ^4ft rtr 4 4 f4lRRR i 

(2) Ri 3Ti7?Rri4 r 1%^4RR"^4%■ 30 3T^C1 4 H5cri RR"^4 ■% 31 Rr4 ^41444% 3T^RR ^T'TRt'^, 3TR^RtRf% 
r 4 ^ fqq^uii 4% ^ 3r?:p r4rt I 

(3) r 4^ R^Rlf^kl r4^I’I'T-kI % 14^13iTR4RRT 4RT 3 Tr4r 4^% fRRft'R^^RIR4* '^4^ 

Rr4t R^, 4^^, RT fRRfr ^TR ^ 4 R c4 3^^ r4rT R RRR7T fRRRRT I 

RR5 RfRRRd 3TRRT <^4qi<1 RSJR RTfRRR4 r4 4^ RFR r 4^RTT^Rf^ 4^ ^ 4 r-4r : — 




['imiii~i5r>54] 
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(^) ^ ^qftw % ^ ^ HW arfiraRif^ % v^ i fV^ i R» ^'4 v i?f; 

(■^) (nsfiin ^ ylflpwfl «919lO%'RTWRT‘^'^R^%^I^'i1^«n‘tor'll 

(4) ■jR^arf^TOR^ Tiiftrandi^^^'3^ afn%'*nR^‘*n 

^^f*F^‘'rft®IRan%'5nR'^'g^'qR?^'qT'3R^ "SR10,000■^. ^asrf^ljV : 

(^) '^‘®lf^‘^'RT«T'!5^,'^R7^3rf^ef)rft%‘^n«T aprflranfT^'^T^^'^, 

(^) ■*![ yfflfVil!! e>41HlO % HI«*4H ‘^‘^ift^fR 3?^=R*TT‘^I 

(5) »i4 <|[h 1 dMfqPl*<H 1^-Tt^ 1%^7Tgq% WT ft?# ^ WT affgpff 3?1^% ^ 

ftRft arfipRif^ grqeti «h4t!nO^-a^ig[eT'qTatT^'Rprf^^, SRi grerafg^Rfftaft^^ af^^ 

^ «nft?T^^'»ir5iq'^'T^'^, ■3q?T 3fl^'^i^T^% afk ain^ Pfl^^d a^raf^Sf % 

♦li'i ^R il" I gi<i ^51 *1^1 (it "3^ fq«=}<.«! '3’! wldl % ®hI'^ Mf ’’Ollf 3TfSlTT Tf^ ;fii(*i<ri 

^1 

28. fHm 

(1 )(i) ^ 3Tf*q^ 3T>£r^| Tsqf^ *9%-^Tr 9(^ 1^, ^ (ft l^m 

^ ^ -^rTT; aftt 

(ii) ^afffMnftgTqqT^RMtgnft^^^%^gftf^^^ fulfi l w| f ft B^n^ f^q i g<BV liaRftT^^ ^ 

(Vtil aif^*^i{l afT«T^ «h4q[<) ^ (avs (I) "^ ■^F5‘ (II) "ft -sfcrdinan "ftRI fqqi^ '^BTft fqqi^ ^Iqqi "^Rft % 

1^ Ri ft ^«t>(u ft” Rtr "^IRTRB ^1%: 

afl^Rfft 7ft ^ ^W!ft f; sft^ 

('^) 'ftRT7|Rft%f^lf)^ 3TT«IRf I 

(2) Rf^fa#affftTR>Td3Tg|q|7 ft Tf ^ | ft -ft1%^ RK(ftR I^q i 8 M lt'RT WltTft^^ 

Rft 4}q’ii Rft ^*n I 

29. ^w^ i arqnu^ f ^ fii mdH atfM^ mm 

(1) gTftrand 31>i|q | «B4-q i O RiTffT^^tRft 3ltoT%a;T^R^'^7f>>lf% Iftp^gT Re il 484tR aniftR^ftl^ pR«WK 
l^^imrt aB*I^R^RR^f%7B7fnmt, WTaBf%Wl(tBRTW fft^f^,”3^ ftR^fllClRftTn^t^^atTRRI^RRmr^, ^ 
WR^^^Tn^'^’ft^TirttTsr (i^3f«Rn^3Riftir%^lTFT,^ wi i » T fi r % i 6 % Ti^sji \^^\ it, '4i«i«ii 

RRf 'illUMI : 

RTift Pf) aiR^fR^TETRR'ft 'f^'3^ftTST HHI '*IWI"ft, f^PlRH 44"ft RTB'ft^RTW^RTI 

(2) 4>4^l(l7^'3R-|qr4RH (1) ^PbRI MRI «hM 

% 3TWT4N#n Rft Rw^ ^ Twryr ^ 1% <wi ^ awf^ ^ Mm i ^ atwfir ar qq i ^<41 

%^^'RT4t'3m^-7ft3T5?FfR ftjRT^nRRTI 

''fCr TWT R% aq^RTR anf^ThlO Rl «»»4^l0 7^ : 

(7B) ^aTqfir^^h[R^7^-»R ^t4 l HH I a n m t;7WT 

("W) ^ aflnW^ 73:^1 OhR i m \ t atrqqi W I Tnf^TBTft^ R^l44i ^ ftglj ift gy^qr WT -4WKr(R 

■gRI a^Tf^ R9R#lft 3TRRR 4)<^[ft ^ "45^ TU^ W i|^ 1% snTTCB R>I 7ft4t Riff RRI RRj i|^ 

mRwIIH ^'5R4<; qj \ 

(3) (7B) aRfayrtt an q g ri 7B4 qr ^ as •4’gf^^Tftra >5<^ fa4t v i( R< i ^ i t*n grRR^Ty^ % 

5'7S^^/o^/ — 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI—Sec. 4] 


=ti4'^i0 ^Mi 1 

(^) PHdHH ■?nf^ "3^-511% ^ 3^81?^Tm^-30%-spt (TrI^ ^-anr^w^ 

aflf^R^ril PlPl’4H 38 ^ ^ aro cTTJ^^ #1T 1 

(4) (3) %3T5^irJr'5ff^'aTTcTTt^«n'3W?5!TraT^^‘^^ 

^ ■armr "t ^«Tr "qr <+>4-cii(l ti^MU'i^oh '5 «rt Iw ~<4 «(^t^ l^pqT ’ a i n^n i i 

(5) "ar^ ST^iRnft aqsrai •^v4^ f^ 1^ t ^ 7!^ 

aflT^%^nTWf^Tm?T4f#TT3T«r5ff^Fr^ iJ f flla^l ^ 4f ’laRal^; WTT 

t, 22 4t % TTTtaR^ 1^ 3Tfa^ ^-#11 

^'aiTRTTa(T8T^'toRTR^ ■^,^ 3Tf^?^f3IT'RT^'ani^ 

30. TTSFftf^^f cIf%^Trt^ 

^41 acTSl^ C»,4^i0 4f 3T«r^ toN 4* W] ^ #TI afT«p5IT W 1^ 

f^'45^/4t^ 3TSTqT'3T^1^^^«^T4^afT8p5ff^pq]4^'f?lcfn«r%'^T^%?^4*'^Tl^'^ 

31. 4yT^ ^^dlH MPT#^*qnjf^ 

( 1 ) ^ a^fwT^, sfleilRich 3Tfv^m, 1947 "4 f^T|^3;T4%3T^^*‘eh44)K"'^%,— 

(^) #^%^4^Tf^‘ait-3^aRfMf¥w%aR4‘4^nfgf^f,'^flF#'iT^-H^3PT«TaTT'^-iT3f^^’% TT^Rm 
tiqt-H ■= 1 ^ «r%»TT 3?«TqT H^^I<1 arq^ a(pq«lT V^ afTq^ afTFT^ "3^ 

<i*^.&T5W I 

(t 3) f^4i =t)4'q(0 ■^Tcff ^^T4f^ f^4) %'44v4f f^41 y^sdn ^ a(TT?PT ai*!^ f^'4) 

3'*flMl, -f^ -4 i^SflKrl arej^n rg«lcM«b, 31^f^ a^«p?i aif^vRl^I 

(2) ^^Ff^,'ail^-^3fTSTqT'q^'qR-?«n3TT^?^'^'^^iT?nt'afl'a^i^'3fM^ '*^f>4^"^'^3T«nT'q^ 

n=ll4^H ^■3^‘^3T«T8IT-q^-qT^HI4'H'^'^^^RT?TTTt^l 

(3) 4«;^^^'Maik''Tf?Tf¥trqrMRn 

oTTSTosm % 1%4f %, ^^%, M\%M {wlf % ^ 14w %■444f %, fii4aiPi<=b sriTW 

■^1 

32.imFT^ 

(i) ^4tgTfiT^a;!qm^;4^WTTnfa^^l4a;iy?t^% M <>Mr4^ ,^Hf41%^3nf^^^gn44^ 

-Sira ■% ^ I 

(ii) (I)^3T?rf33I5*TfiT^'»T^'^^'^4ta(rf^^3Tqm‘^i*NRt%lTTIT^^ 

TF^^ ^ ^ 4tf^ ^ iw4 ^ atri#^-3^ I 

(i) ^ 4^ mfJilwft 3(PWP^i^^ 1W*T MirM*l>Kl 
an^tapT^ VFT^-^ : 

r<lPw f^ 4^ ^ TR dHl HgT frm :— 

(^) aTf8(%»Kl aT«»<fj «r)4‘«t^ % ar^ 1^4) arfiiahiO «h4'«iKl ^«iiFi«3Ri aiq«< ■'R 

■*T1 PiT^l «imw 44» *♦>! 4^ sis ^«HH aw<&paw aF^lH'^lR'+j 

^ 1^ 3Ti4Nr; afft^ 

(^) ^N) ar^i^ '^j4^fft4t % sro aiii4l^RT T[*n *4>*i 04 "^Tc^tr 't4)®f>R 1 







[vrTni-“'sr»^4] 


Tnm : 


II 


(ii) (^) ^ 'ft 4r4> ^4-410 4r* «b4'4i(l <;«iw 5id4)<3nTW% 

^-aft 3 trI^ ^ ftft % Ti^ ^ ^ ^ft*n I 

(la) ^ 'ft ^*qq i 4»4^ t ft ftg^ grfiwnft <Hq gn ^ Pih fts 

^rfM^ilft srqifT ■^i’f^rft ^ ^ "Tift I 

34.315?ira=f 

sfttiRiift ^ Ti^iftftPF "qr 3T^ 3niT®i ^^T^fTT^nr 'sftr ^ ^ ^ 3PTRT 1 

35. ^St^ 

^'ft 3Tft?aBlft 4)4'4lft WT •gl fi T ^ lft^^gT^'Tftr^ 'ft5raK%'3?5^^'ifft% 

ftif%?TjRrft^■qift^^«i «i><^^wiftf^^ %i?'^ 

^jftni "^n Hi'Vn i 

36. MK* Itaft ^ 

siftiRiTft 3i«n^r 4)4'*ti(l— 

(‘^) f^'^PT^ 'ft'ft^'^, * 11 ^ ft^, ('^) 'Pn*if "ft 

Pf)til 'ft ^I'jn ^5T ^«f>-^*i> '1151*1' *f>\'u; 

%'nm ■anft ft'ftft ft*T, 3ft'm 3PT■^rt 1^ TO ^T'SPiPT ^ 

(■^) •?nft3i^'pfi^'RPF;«f>ft«r, 3ftTT«r3?«r^T3P^'p^w'5’7^ 

(^) ^ ^ ’I W'Hl W5T 'TC wWa ^ ^TTTI 

§il ft)*‘^l4'J!p1«6 WH** ftft??I4ft^'ft^*n'T^'?%R(f^rRft)3T?FftT^I5W,'^ftftft^I^?ftf%1^ 

^aiTf ft, 4K'ftf) 'iifftvifl ft'31^ yiMlT’l 
^'r<iR «isi^ "aft^ f<4><ii ft ^ft 3ift^ "^ft ^ fti?ft ft i 

37. 

^ 3ff%R>lft 3PWT ^>^ft H^5ll % ^ fthr ^ "^ftni I 

^ re f Rf^H % ^'i I^ ^ %f^** 4 l *i 4^154 ** ft'3T5R«m: ftft 4»j*i+ «iq?K ft, ftft :— 

(^) Vll(lf<*b ^ftr •^, 

('fa) fthT^^TRfn^«raT3T3ft*?, 

(■n) 41*1 <l^n 

C"^) 3fPf#^ f^«Hl, 2W^ 

(^ ^!Tf ^WreRPT TIRlTRi, MfraRT 3ITI3RT 'TC-H 1 T 8 R 6 MPf JIfiW ^ «TT^r>r \ 

38. ^ITft^ 

^ 3?«n*r % Iftftppft % 'jjftu? % fft^T, ■3PK 3T«rai *h4^ft IR ftftppft ^ dWrim «IR?Ilft 3T*RT 

■3ft^, '*<3>wi<n 3f«pw ftft^tPRR ^?rfm ft 3W?i % tft?Tf % #R ^iftpR «i«raT ^pftr % ufti^ ft 3 t«ri 

ST^TIRB 'ftl^T?TTft 3T«T?ir 4><;i^K%ftiRft ^»?ft %ft, "ftft ft'ft I^Rft TR* 3T«W'3?f^^ftft 

#ni 

i.aifiRiiTft 
(» 

(i) ftr^ ^)RI ; 

(ii) ft^'ft’JT'IR^ftlR'^ft^ ft«f> t<a*ii; 

(iii) "qftRftlft^OTn ; 
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(Part HI —-Sec. 4] 


(^) ^ ^ : 

(ii) fT^ TisPHsT^qr“WT-Tin'^* ■^FRJTn; 

(iii) ■srfT^fpf ; 

(iv) *[),'# Mratfd4)'flH%^ 3141'; 

(v) ■'T^^l 

PiMfcriRan ^ fqFtH*i % 3^4 ■^* ^nfVo '^IH; ■^* "JIPTT 'Jiiy,Mi : 

% «hK“l neh 3|f^et) “^CpT^fe^t ^ ■^'t> el’ll ; 

(ii) 3 t 4T^i5l%%3TT^ ^ 3 #^!%-^r^-ttr i( -q^■anqr . 

(iii) 3 t1wr 1 ^ ■3^?R ^ 3?sq«r ^ f3RT% ^ f«r^ "qm ^TSRTT t, ^8inrF*T whlR 3TSRT 

•5fR% ^ 'TFfl -3^ f^f^R ■3Tr% % ^ f^ra% 1^'3^ 3?%^ W^TT^ ; 

(iv) % %i^ ^f?m 3T«i^ 3T5?iraf^ ^ ^ 

3Tf^'+l<l ^ ^41*^In Oohll 3T«?^ oR^ j 

%^, ^■3^3^?R-^-*?T-q?;%aRHwTp'5n^'*n3^TR y!^iHp}<ih 4>K«iT^-3^% ari^ ^ 3RRf^ 

(vi) f4Rft3TftR)Rl^,-5frf^^'^^R^TRRft41«in4H%^krT^3r?r'^’ 3fiobl 4(<41i3RfR 

% 1^Rn7t RT 3(i^yil % 3 i^mk Fiwel ■^'*11''?^ HC«Hi«i<f'i; 

(vii) ^ ^ yldfH^f^W 31Fn ^3^ cit '^‘ yWI«1'(fH; 

(viii) ^rfinctiiO^*iiF<i : 

(^) f^R7t'Rf^'2n^m%3T3Tf3%3Te1M3Rs^^‘^ Ih^'W f%#3Tfwfl^^3T^% 

"3^ "W «n '3^1 "^Rff % 3T5RR 

(T^) f^RTt5H^RT^RR%3T3^fTg^%Rl3TftRJRl^, :3R'Rf4^‘qT'^RR^Wf%315RR; aflr 

(r) ^S'i'fl % ^TPT % : 

%'3R-73^(i) ^(iii)^ rqp|R(^Pb^'l^^r^'SRtWTT%^7R<TRt,^Rf^3rf%R5Rl 
«int^3^lT3P^ 15f^'‘^f^rf%f^3Tf^3TcriV3T«RT'^'5T^^3?^^ WR 
% 3RRW f^fbm ^^■IR^^R^^3ITOl^'3niTTr3ftT3Tf«R5R^^lR^f^-iT^ ^^^^'% 
“^rf^ 3TT^ HlRa H^el 'H?RT 3Tf^c^jlRl 'gRI Iq-qK (^Ml 'I1iy,'ll : 

^ f% 3JqT ^ WTT% ^ ^ 3n^ ^3^ WR SlftRiRt % % "RRT %ftRI’^’1^'SniTTT 3fiT 

f^Haa 3rj^R3 toT'3TnTn3^lT'#^'^'^'3fTtFftl3Ri^%-3^Rm 

31I^M 3f8RT 3rF%''Tf O'J'fe’l 3 t1^ ^TRT HmIkI 3iqtH<, T^ : 

(i) HHci) '^' q|^ =h<;i'qi<. f^«& 'Jimi %, 3 T?rt qolwi'fl eiMi^ 5<iqi <Odl '^; 

(ii) ^ch % 3Tf^«M<l <+i<'j| qoi^rl 'iKiU'Jii'O fqiqi % 3^ =hqi'qi<3^1^'^^ «t><^i'qK% Rri>< r4ei^ qi(^ ^'^’S%"«ITt 





(lii) I 

tt * 

W ^<rx<K % : 

’ (i) <»><ii; 

(ii) xRi*|jc! 1 fi^'jfl *f>ni; 

(iii) 6'R#7f‘^'3rTf^3T«rf^%f^%H^fe'd% WIT; 

(■^) ^ % fc^l^ <»i« : 

(ii) 

(ii) {m\ ; 

(iii) 

(iv) •g^ * 11 * 1 ^'^'^R;44) gtqfvTT^gm^ f^*H 

%rT ■^* ■^J’fl; 

(vi) ^spsrfepfti 

3n^WT'5nfV^% 

<^i RnHan ««4^j0 ^ 'aii^%i^Hl mRfl Hl5l Pb^l '^II^Ml MW 3n^ 

3f«I^ gTTtrqt afir amr 01'cfiq %■ %Cf '^rqhg ■'TT'^ ^ Hi Hfi 

(i) HTH#*■^'■qft 4)qNK% b: "^nmt, ^wn^^wr^Tisrart; 

(U) 4N7'^ 3TfHWi'^^5TmHTlT37i Hifi^ 'J1K1 ftJHI 13?^ ^ ftf^ ^% Hft 

(iii) gTfwfi% 3rT%"gH?j4<i 
39, ^ grf^M 

f^Pi^H 38 HJi gi^^insif Hit WT iiirM<f)i<1 wf ■^n t: 

(^) gnHRHT 3TfM^3?qciTH>»HRi'qT ^*^5 m\M\ '4hi t, arcrai ^«ii -Mmuri^-^f 

; gTHHI 

(73) '5Ti?T gT«r^ <^4-qi0 HTi giRiH 7^ "g^rpn hhi %; 

(H) ^ grfn^ 3TH^IT ch4T:|!0 WT i\wn%; 37ei^ 

("H) '»15I etJK'^i 'S'M'^ 't»<.'ii 34®M«i5ifi.«h HT; 

("S^) ^51^ fqpfH*i 38 % 3T^r*f?T fHHfftg s»l^<ii «iT 1 

1% MgHH 38 ^ 1^ W ■??W 17SR ^ % TfiOTf 7^ 

% 733T '*iiai ^1 

AO.^iR f^l^ V i Rw ^T T r qra l- ^H 

38 % 3T?Ff?T ^atm 3?k 3lf^ HJi 71^ gtfgH grfH^JRi ^ IhJ# 3TfH3JRi 

^ ■?R«n3iif ^ yfcifn^Pw ht 3?n^ 3if^«t>iR<ff^ 

«M4<.a f^FHi srf^nRKi ^ "f I 

41. tiiHi*H '*ii'H 

1H ’iHg%l?i^farf^‘^%^ grfHSRlti gTH^ l^cb <+441(1 Hiil 

^ Trf^Hf^lg tT'H ^ ■aUT^ITT ^ r^^.5 "STITCH 'ill'll ^ 3^^ gfWHsif otO TTH % f*f) 1T**ii HTH^ «t»i 
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[Part III—Si<;(\ 41 


^ 3?^^! 31^ ^ ^ f % 3T(1TfeT 

•3^41 r<l 3^°t>4^i<l ^Fff%'^^'^’Tf8iPT3nfa^<1 %f^^ennT'^3TTd'^TR ^ I H I"4 'if ( ^ ^'gTn^3ftT 

40 % 3r?Ff?T wsf ^ -^yf^ 3ftT yPsh^i, atfim 3 tt^ % 3r^ '^rr^ 3yfV5pT^ % ■^’ i 

42. \ aV^H\[1 

f4Ti<H4l' ■^WcT ^ 4t, rHHfdnsIcl ^ "4^ 37T%^ WTPn^nm t 

4)4^|(1 W3ji^4l3yf ^^-qMTrqif^ 3^qf?[^: 

(i) ^^’:3TRl^WTT^‘3n(ntf^^37f?iI^JTfl'qT^4^I^3T^Tl<T^3fnfeT^^^7gmf 3Tq^'3^3TTtR3f^'^y^raR 

f^FT^TT % 3T8y^ 3TT^ ^ -JUTR '^* "3^ ^f^4f ^ ^ 3yT^I^37^K!T % 3Tf«^^;rcl 

f, 3 TK?c|T 3n^''SplW^lNT^'j^r<iMNH4i 3TT^' 

Mil^i aJrsyqT ^'sd'H «n4ini 3T1^37q^ 3T^'^3nf'iFF<^l f^fl4>l 3T«T^ ST^^FTT^, 

■STTTR^tj 

(ii) ^ 3nfq^n^ t % 3Tf«RiRt 3Tsi^ 3T5?iraf^ 

^Kqi^ ^ *iiM(ni ^3?n^, ^%3rl^^B3^3rrqtTT3Tq^^3Fq3nf«J^RW'^'^ 3?ttT^‘5^-H«y?T 

4’’ ’HH^“T7TT^-cpcFt4M ^■?rai^%%^‘?Nrf^3Tfq^7Rl3TKiqT'4i4^nfl%f^3^ 

’3T5?nRTf4^ =FTt^ w4 ■qif^i^ ; 

(iii) ^ti4)ni 3?T^■sTg^qr^3T^•grfir^yrw, HiHdi^t, 

^ TP71 % ■^T4f4cT '=n4’qiO % 14^ 3r^5iraf^ yf*4i TTK^T wfl cf^, ^ f^fwT % 3m43 ^5!rg 
3TT^^ 3T«T^^ ^^4>4I 3Tr4W^3TfiT3%4t'5qf^^4M t; 

(iv) 3T4y^rRT - riT 444 ^ 3 r^ ^f4ni 3Tk fHt^ 3nf4^FT4 3fi4>1 tfi % 

TRT^kTT 3rFTpT Wf 'M4 tT%^ 3^4^ 3Tq^ STRHt’^W 41 HIHdl '^, ^ %f^ f^-efK^4>(1 1 4 34 t 

f4PlHH 38%3T34^^TT^3TS1^^n^C=niT^-5n4lWTn3;^^T4^^3Tq^^o^Tn:%^=sf4T'^T?T4jm3TFTPT^^^ 
f^'^K "^siR yif4'+i41444 #tt i 

WlZ)c*»<U| : 

^ 3Tf4^yRl 3T«RT <^4'qi’0 W^>T4f^4HlR^'5IlV,MI 4(<;3^ WraKFRR^3Tf4f4RT, 1988 ^ ^17113,14,15 3^7 
16 4 ^tIt'itIrt 3Tmf4^^j^Ri7^'^f4RT% 318^1 3 h4 3t^14?t, 3Pi1^ % %r 3T«rafT w4n4'^f4Rrt 3 t«rt 3 t ^ 1 4(1 
3TSRI w3?j^ 4 37R47if4?r4f ^3Rlnf4rqT3i8iT^-9if4a4f^TPitn3^ 

43. «i<5hl<Tl ^f4f44l'*n yfcieisl 

W^% 3rf4^ 3T*!RT^fvfWl7reR'3Tf4^^^3T^iTf4%143r^RFJl^'^^R7»TT3ff ^4 tTI 

44. '5^«nf4^fTT ■% <mc; 3T^IT7tf4^ 

(i) ^ 3Tf«^ 3T2RT ^=4^ 41 % 31Td^ 4144^31#! 114714 

3Tf4^r4ai4l3Trg% vi^-cFh 1^41 3i3^imI4«=t5 <^4qi^3n7l7i343siT7mr7T'^>74 <T^3«n37i%7T4«r4f 3Tf4^3Ti44f4> ^iif7?r414?R> 
1414^ 3T%5pr "1^ R^T 'Jiiy.Mi I %n Ficif^a 3Tfq^l7l 318RT <*4410 ^if^qlVdl dlO^i "4 4^ 3Rf4 % 14^ 14570 ipiTI 

'tO % 14^7 "'IR ^PlT ; 

(ii) 3if4*T0 37«mT =ti4qi0147i4i 14?^ 3i^?i!7if4* ^ "n^ 13TltRl^ ^ 7 ttOi 3 "0^ Of 3^ rrt 

'*III<*1I ^ 31;;iVII4pi'=n <^4qt^ qcicfl ^ W 14» TRTTT 'STTWl f 3^7 37T'^7 ^lOm 3n4?I 

'iiRn3^'^ vjimif I7 t414cT 3TftRn0‘ 3TSRT Cti4qi0 ^rf^qRlni <n7ll3% 41^ 4dH 307/37q^ ^ 3 IM^OtT 1 
■^slO^ilnH 3TT^4i'7Tll7T^q<=n O^iPi'^Ri elR% ^MclM %14^ 41g<*<;R3^ fO^H 3jH^ 744 %70'4lTT?53T?I7n H 
%l 

■W«1<*><UI: 

'^307 %4*4l'=^^^’^l ^4 Oqi fH<jf4 cir, 3i<= m14 i ? 41 4r'’i^i043077T^ }>< i (4<4>i0 sk i 

304^371491% ■’irl^r^ 7 r> 0^14i7'^^^i14^i «tt 0‘'*7^3^yif4*i0%3l1%7 3n49T%3T^R7'5lTTn 



[Hnni—■cr*54] 
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45. 

3T*rfI «D4-qi(l ^ Ni5i«t>i<l SRI p!crif^<i I^Fn ■’STT 4i«!>ni % I % ^^FT, 3Tftl4iT^ 

SI^TR ■g'SlRT ^ : 

1 . 

(i) Pici«(T <5« ♦jn ^ 1/3 ^>*1^ 4^"STSBR 

(ii) ^^3r4fv%^:— 

(Tsr) i('^'4) sRT <4) vjiKft%7it3n^#TTT^ 1/3 «fkf5f5T«R^T?K 

a?«rf«T ^1/2 1 

(TSDM^ 

(^) %-3^-75n>5 (i)3fk(ii) 

^TTG^nri 

2 . 

(^) *j5i 

(i) l^rgPR^ Mgir t fHd44 W qi'^ ^^1iT^ ^ 

•5RiR:^'^l 

(ii) — 

(^) hR 4f«t> &KI f^’n^Dn «hl oiKfl <it ^jci 1/2^ <=15 «rn4'®(i0 

^ TfT «1T; 

(■») 44fa ?f^?4^3Tgigff fa4) M(jtPir *iT('qf) %wpr^ 

(n) '3i?f SRI^t IT’q^%%^!>#€nd‘q^^^iS*TT‘=T‘=geiraT 

4 ft ^ 3nf^ ^ ^ ■*i#Tf ^ T^ap ^ ^ ^ 4t ^ 

■?t^l 

(■sr) 

Pf<i4H 4>(«f ^ M§MI^ STlI?r«ff '^11^ ^^?rT'^ 

7Sr»^(^)%-3^-TSF5(i) 3jfk (ii) (^)'^^ff¥^t'^S^'^3Tq?TT^^%^)»NM 

^MiMi '»ii«<,»ii : 

®)>1^ ^r^®biO ^ =r)4'^i0 <i«h *4'*ii<.i ^JT?TH XI'<1 «b<^ 'T^ "^tHT‘^Rf 1% 

3TT?PT'^'^t^rJn-''ni''T^ 3(PT‘^^JRK,'4* ■^cFTT^: 

a(?k% ^ ^*Nl(i 3mt 3Tf^P?f^ ^ 3?T^ % ■SFTFT 

^gnOT<l^ it'H^it 3^4)1 ^^viiu i i 

46. ••») 3Wfil3||l •n^lwT <t>l Pl^Mwi 

^Wn^R’RT^SlRPT ^ SWftr, '^RT^f 

^ Picil^n *Jt, ^^3R%f^^ri«i'i 311^11%^ 

wm M i fii*M0 gRgwr 

^1W 4K^ %1^ 1^1 ■'1^ I 'HR 3Tqf^ ^<ii <4i(^«W’0 "^11 «»>4-«^i<l (^(rH'ii^^^, ^ 

TRl^RIlf'nt 3Rrf^'^?r3R4^%’^ HHI 'flll^MI '3^^?^’^|3lf'^irarfRT'?T'^1^W'^ l 
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47. 

(i) ^ % ■sT^'ln <pa% 

^ Sl'iifqo ^ I 

(ii) ^ "sihI ^ *3^ TTM ^ ^ ^nrhs 45 ■Rtt % Mt(R 48 ^fH?T 

3nf*l^T<1 % W '3in<'n I ‘HTf^T^) 3r%T 6 3T^% 

3TT^ cAmi t 

48. apftFft^T^nterft 

(i) ^ % W^‘5in^T5i^aTttR5-qTi^T^rt'^'efT# WIlITft^^ 

(ii) 3Fq3TteT^TT^'5nf^l^t I 

49. 3FftcT^3I^r^ 

TTc^ % %TT pJHPeinad 3T^^3if m mII^MI : 

#Tt ; 

(■a) 3T^f^ f^rHPrJie ; 

(^) ^^rfWTcT?^ 

3IWIRV 
^n*i 3 |[t 

50. ^ 3lPr ^ 

% 3Tf^ ^ ^ <r^ TT^'% ^ % %T ^ I 

51. tiHiFd TTh^^ 

(i) ^ ^ arf^iwl ^4^i0 ^ihihi ^ ^?R 'sfk ^ fiHim ^ ^iliiii ; 

(ii) etj4^Kl%«i<gl«i «i^iwJ!) ^ cTRha^^^sfk»?%^TRr<T 

Wtt^ ; 

^ I 

52. 

%WTR "3^ ^d'lHN % yr^'t) ^ 3T^ffV % TCT'HT ’ 

^ -qr <TKt^ % ^?qpT IT ■*T^ ^ TTRhs ^ ^?PT<ffe 

■SlI^Rn f^TTT ^ ■!■ I 

3TS1FTVI 

^6*) «»>i4 lie’ll <*>1 <iH*i 

53. 

•o V 

FT PqP'i^Hl' % 3<iqc<M7 % 3TSqmH ^ .'^PpEIT^ PiHfdPad TTW ^ -q;^ :— 

(■^) 

(t3) 

(■n) 




[MTT III—13^4] 
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(■^) ■STOWRW 


(^) 3RI^^^I 

54. M'sj< «h<^ *1 vif<w yikf "infMcFitt 

^ ^ ^lf^'4i "HBiR yif^'hl'O ^ I 

^ ^ ^ T^ ^ ^ r*<^4> l f^4>K WT ^ ^ •g^feRT % I 
(2) ^<=b fiki ^"qrHifV«hi(l fim^?r4^ 

t: 


^[Tsww'i ^ ^ «n% ^'5^11^ 


56. '^|1‘ ^ qiMti 311% ■'R '^>T% "^JT "WR 

■5R 3T^«Tr^ 3R3^-5T'5n%'^iR[W‘^, 

^BITTO 3TTT^-^T^^'qr 

57. Plt4«R|l4t^3tfM^m cb»(T«fl % Phi^. H^* 


58. 3UchRM<* 

(1) gTfqqn%^q?%gFi%: 

qr^-q^ T^ ^ ^ 1^ % qJt ^ ^t; afk 

q^-qf %-qm«iqqn9TqT%M3?t^Tfqqi%qitTB^%q^^qnT^qT%'tT^^%3^^ 

■q^qjT 1^ % 3Tfqqr I 

(2) f^3Tp?qn%qTqT%qi%q?l'3^%qT%qqq%%^q^%^?t^^^nqd^qqi3Ti^qni?r'^^q?%qi'q^qT'3^ 

qn % %t^ 1^ qjt ^ % ■qqi^qi^q) sqmR qr I 

(3) (qr) gTfiTqq%%qTq%% M M ^i4)nqq> ^g) gm% M ^qr 

qt^-sfr^T^^STH^l 

(■^) qj^Mt %qiq^ % ^#q^ 'qtqjRqq) ^|l q^ qqfqi %qqm 4 )hi<1 % 

xff^crf^ ^-^T^ 11-q^ ^^lqT% ^qqq 60 % qrq qtqi% ^ %WT3if % srfMtqq I 

(4) 3TTqrf^qqr^'3q^qq'3q-1qrfqqq (3)(q7) %‘qqTfqqtft<T^fMqqq-62 %3Tcrfqfq%q3qqjf^qq>^^3fiT 
fqf%qq 63 % 3T?Ffq TRj1%'^%3Tf?d^f^3T^3fqjRq^^%'qmq^^qn^Tq>iftf I 


59. WMlf^«*»K ^1 

'?%Hl^3nFr'’tlTf^%qT^lcRR^^3I^RT'^qTT^%: 

(1) ^tTfMqqt^-qT q)4qKl qc %qT % 11 f^%1^T^1^%1^qR%rq^1mrqq>K^qiTqTq#n : 

qr?^ qf % %qT % qK»T % qr %qT % ^qm? ■^t q^ fMtqrfqq^ q# # "sn Ti^rqt 1 

(2) 3Tfqqn%qT qi^qift Iq^t qt qqq ^rq^ ^ 3frf%T rq^lqiPq^iR % % #qt q?t <hci<^ %q q^ jq^1 ^iPtiq^R 

^ftqqqrq^^i 

(3) tq^qrfqqjR^qTq^qfi^«Tfqqn%^q^HRdl^qqrqT^qq i 

(4) 31 19891801^qq>q?t3iqfq%%^fMlqifqqnT'^^ 1 qqq^, i990 % 240ftfq'% 

cTqr qjt Iq^qrfqqjR qfqq q5t "qr qqiqt i 


5'7-S'c^-2/o —3 
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(1^) ^ni : 

(0 ^ ^ % %TT ^ cTifr^ ^ TT^ ^ 

3fT4r^ 11 

(ii) T-^ 4^ i <u i -gRTT^; tor ^ t (■^) (1) ^ ^ 

: 

^ ^ ^4^ t % ^ «^T TTt 3TT^ i^f^ ^ ^T^SilT WFT 

I 

60. 41 w^ 

^ \iT-^ig-^ afrT ^rT:i cB' TIPTT 1^ ^fFpfl I 

(2)( 'T; • fn % Hr^<+ ■'^ Hi$ % 5/3 f^•6«Ki <ai^l 4* '41'A •sicni ‘STnpft 1^4 "3^ 

cfrf 41 hiO T^z-a/Tti^:^ “4 f^RT^ ^ 'W11 

(^) 'frRTT ^a#FFRt ■qr °b4-^i(l ^rtt f ^ ^ t, % 

-4k -F3f ^ cii<l?a cT^ y4l<=h w % kFi 5/3 ^ k ^ftt ^ ■^mpft 1 

(Tj) -T^ ikrRT ‘^rkFfkl4)4 -^k 1 ^k ■snak^kfvTi'^nmf ■^k^FTTerk'^^'STFftf 

Tm- ^1^4 ^ k t, %Fwk‘^k5kf^'W%3kT 

k s/3 f^ ^ 'cj k kiTTrn '^/kfe^ ^ sT^rrfk '•nm.'il 1 

(T^) 3rrf?4wl■qr <+>4-^1 r 1 ■+! ^r^gfkilk^^4knk^^/4fs°6ei "^k'‘■^-Iqq^'*%k fftt 

TiT t, iift/kfk^ ^ ■• 3 ^^ kkfik ^/kft^ ^ 3TkFF?RT 13 

* * ’' '^"4^ °s TT^ % a^^TWk FR k ^ 'JllR'll : 

^ ikv kknk’^^ykfe^xri f4^[eir<ao "^T^f % -sT^kk <5<H<ki 'HM'W 4qi % klm tipqci y=h4l't' :— 

(i ) k^k RT ^4 -^rI 41hr 1 '^/kfk^ ^ ^ % kkn ^ Ffkrk^ "STr^ ^Rk fr i 

TRTgTn;- .^k^kl^'^k^^RTtkkk^'Hk k^'^R^kknk /kfk^'^%f%kl‘kl HRki■'kk*^k’■^■^fe#^3^FT 
^k ^ -sH^Hfri 7 i4 ft: k ?i'=fi<ii t "3^7^ kknk/kfk^ tstt^ k k ^ ^ilgqi k '^^nkk 1 

( 11 ) g-.TR 't 4 %kiTH 41 hi<1 'HRI3,miRi<^ ■3TT^FT 4'>51<'^ 'JII^I 

(ii i) kkv ■'k zkNnk Ikkt fkfk?^Rv 'skt '^rik krik^Bi ■^nki' kt kkrik/kfe^T^ ek'^ ^q^cTl % i 

(\\) >“iTRRt /k1k=F^'^ft ^TRifk ■gTfkrk'^^^ FT 3{Tk%T^^ -akk/^iO rt =64'^r<l k ^i?m kit y+n'^i-Fk 

FT^ Firk k ft-TF F^r TTFKfT ■!■ fki' 3TF RF s/^k FT ■371% FRF % I 

TTOkFTnr ; 

1. fTFfkl'kcTTfkF Tr^3kkFktFTFFf^kFT kFr^'^'^%lFR 20'kFFTtkkTTk/kfkF^^'^FTTFTFkr’Tf I 
^fl 180 fkr 'TF' ikkiF kt FTTck t I 

2. krqkPT t1 fttIt^ k srfkFFkFT '+4 ^iti k^r % y<k<+‘^ f 4 % kn^ 20 tkF Fk kkrrk/ktkF^ ^ 'FFFTF’kFT 1 

61. 3RTryTTnT^|t 

(1 ) <HrFiFk FTFFkTrkF4 3TTTTFTTn^3kt37FTS1Tkk^5TTF7TT^^5^'TTTFk^T7TFT1Fr'^kFF'k^^^ 
kFf iF'Tfy kl ^FR k TT^k T7^ FTfkFFTl ‘STTr fImITI F^ "HinUkci Fk ^FTFT FMT% I 37fkFiTkFT FikFTk Fkk^ Fk 
^nkFirk ^TFl^FTF'^^Fk STFfkfFFk ktTTFF 90 kRFTFFFkkFTFkTTFTTT ^TfIf %'^TIF 360fkFk ■37fkFi FF? kkk : 

FTFI fit fFr 3TTFFTlkF7 FfTfkkFFf k 37^^ FT4 % ^T^FIFF k fFkt ^Tf^Fkl FI FrkFlk Fk 720 f^F Fk aTFfk FF7 

37TnFTTF T?fT k^ ^=R FFRT t : 

FTR F^ kR ■% srfFFiTk FT Fi4fIt 1 Fk ’JJTFk qlnik % FTFk k Flk % 3 h^ 41^-1 k 37^F^ Fk 720 I^F % FT^ 3TT7TFITF 
■^ff "rjlT FR RFFT % 3^7 Ftk, ^771 ^T^kRR kk T7FF, Pifea FF k FT7% IfTF; If^F FFTF F^FT I 



■^^4] 




ly 

( 2 ) t<^)'»ii4‘^RTt3T^Tn5R'^^% 

-^ST-qr-g^^TT^ ti=fi^ % I 

(3) 

^h\0 41*1 k 1 -qr 

^ % «TfR^ ^ ^ ^ ^ ^ ^ ^^ ^ ^ 

% fcT^ "^TT^ I 

62. rmr ^ccl 

f^RTta^f^^^fn^'^'^Rf^fRt^'^t^T^ Mfwt PiMt^’l, aif^otJiO -qi ch4-qi0 % «<^i<=i "RT l^f^ 

^*Wi ^ ^ ftwt 3F^ ^ flp ^ ^ sro ^ ^ ^ ^ 

q«iT "R^icft % I 

63. Mtjlrt 

3r?ft^T>lin5t3T^-'^%wi^^’ft7nft5itift=5^1?difeii3rf«ra!#’ii^pf^^^^3rar’«^’^ 

12 afrfq^ ^Ht I 

R?t^^R?tRRtR^ RJT !4*irf4^ t 

64. <*<M*id ’^tRT 

37fRR>Rt RT RRf^ R?t TJ^ RT RT ^3R% t^F R5^ T^ 

grfi^RTRRfRRtR^^^RT^ 

59 (Rr)(4) % 3T«qqhRf^ r*<!i'lmrt<=f>R^ ^ 1^ : 

3Tf% a;nw 3TqfR % Rft^ % RR5^ ^ R% inRl RR% RT^ ^ I 

TR^ RF Rt % ^ «»4d l (l % RRR W 1^ ^ RWt •^RTxt RRTR RR f, 

fqi^tqrfRRnr R?t STRfR % ^ R%'^'^ I 

65. ilN> *) ^ 3Tgfil%’^hpT^ Mni ^*u 

^ 3Tfw^ RT RRNrft R?t ^ ^ RR ^ R^ t 3^It ^ aPmt ^ % WT ^ RT^ ^ T?T t R? tRT R5t 3RT^ RR R^ 

^ 1^ R^ ^ ^ RT^ T^ % ^' 

66. sUrT^WP^'^tRT 

(i) 3Tf<^RTRRf^^f^3RnT^RR ^^Ml RT^%R^R?Rff^^ STRR#ftl 

(ii) arfiTRRftRT 4^4dKl RmV °h>l l R>IR)Pf 3^f^ffRT I 

67. 4^l4il^RT 

(1) 3lfRR#RTRj4^TTq?RRRn^Rl?R3TRfR%i^RIR‘^RTf^R^ : 

(R>) % ^^TR 3TR% " 30 % R^ PH^rdd % 1^ RT^ R^ RT «M4y^ai RR RT 

(73) ^ "^[t^RR RT^ R^ RT =m4u§'J| RR I 

(2) <=h l 4i4^ 'RRRR^^^TRfiTl^RR^R^'^^ • 

(rT) 3TfqqiRt%‘^R^ RTRT%ft;R^ R^‘R^R^ ?9l5««-<.Wf^'^ STRf^RT^ aiTRfR, 

(73) R;TfRRt%'RRR'^ RTRT%f?^R^R^'^R^R^'St5RR^: ^RRf^R^^^TR^RI 

(3) R^^^R^Wr^3R^fR%^3#^R^^tRIR^fRRtRI^RT•3RRP4HRTtRT?ft%a(^^ MR^nP^RRI 

■^r% RiT RTR^tRT 1 

(4) 3dRRiltRTR>4RR^•^a7gRqR^?^R^a^RfRR?^RRRrR57^RRR■3R^'3RRR^^'»''"^n^ ' 

R^R^ %R^7^gf^ RT^ %-RTR^3TfRR7 a^RRH#’ R^R^ «=t)t‘Jt4^-i TTRR '^f R^ ^ \ 
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( 5 ) T«fPT TT Tcfl 3Tf^:T=FRl^ I 

fV’^ f^ft ■PTH ■'R T "3^ 'tiT^ <t)l'4vi5'^i ■37^f%| *1^7 '^liRTl I 

( 7) feft "^IT "^J^NrI ^ ^ ■qr ^ chi4y5'j|'?TTTT^f^'Jiit<*|i I 


arsqnTVii 

( 1 ) 1952 (i952'^i9)'^'i^rf¥^^ 

^ ■fTp:?j7rC! eR^'^%, fMV ^"^I^FT'^TTr I ^iff^ohl'O T <^4-0110 4«t) 5KI irfV’'^ fV^ 

^4 34?Fn"i % 3T5?m ^ I 

( 2 ) (T^‘) 37ft^^ 1952 (l952^19)%'^^%^TfFftT3TT^^3Tf^TWt 

.qff ^fj^Nrct, 14^*1 ^ MRT * 6R* "3^ ^fiFniMl y4Fl ^ ’ITW ti<=HK ?m "^TR 4I'3T1I, 1995 

% ^ wi^m I 

(73) WR^RR'^T^%T%sriT 16 W^, 1995^'5f‘^#Ttl 


69. TR^ 

( 1 ) SH'fR^rRlTT [HH^rlf^Tl ‘ST-lRfTTTT 2 % ^TJRR % ^TTTT W\ TT^ i\*U I 

(2) 1972 THHErins^l -arq-rqpi^H 

( 3 . ) % 3T^^R '^fl ^ ’5^411 

(. 3 ) (i) 3f<^^^TRhnf^ FiHRriryTl f7»4^*<s'Hqn %TT^#TT:— 

(^) ^^N l PH^frl TT 

(7g) T^TT 

(n) f^:‘?r^7T7n T7 T^T7?% ^ ^ 3T^4tf^ 3^fR5RT7t % TRTTO % 31^7TR ^ 3TFt 

% Rl^ STSiTR %, 

(■Ef) ^ "SRt iTTTR T? % ■SIK ^ T7, RT 

(■ 5 ") ^%r^, Tfl 

■qRRTf'4%^'3Fr'RtTT7r^‘5T^^'^ W^%^n77JT^^ 

■^TT'^'^Tt, ■# 3#1^icnT 15 : 

r 4 % %R ^TT^ W %^ ^ ^fciP<w TI%^ TT^ ‘^FtT : 

R7^ wfrrl^Rft 3Tf^^^q^%^ET4^ ^■3T^^371%?RTl^TT3df^'^qqR7 STRnfRT^Wr : 

<HVI«Wdl, '^*lirH<3f^, rHi-n^RI^ 

TTTf^, ^ ^ ■^, 12 % ■^tlH T?I ^ (100%) R% TT??! R% ^ -^qpIFFT ^ ^fTRTT 

■^•>111 
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70. 


(1) «h4'qi'0 % w+^*j ^5^^ (iii) "+514RriRgci Piql4i 

TS?H *ll^ '3'H«M 'J1**1 "^^TR *157 ^ ^ <i^ Pl^Pw HiRh^wO '^ll^l^ 1 

(2) 3Tfi<ehl<l "Zir et>4'^lO 3>TT^tn'4l’<:^ <R cR5‘'^3*iIo 

(T^ “^NF "5^ <T*^ % «t>lcn 1% Sfftr f^tl) HlH<r^ '^* 3tn^«M<l «h4'ql<l ^ 

Pimti ^*TR 5'^ ^RF>R nR'^icf'i 't><^ ^5*iln ’i^T ^ i^4l 1^41 Icrm, RFRT ^ I 


71. ^Hldiuni^HI 

yc^<t) 3Tf^«hi4 <h4'«fl<t % 1^4] 'ft TITOfT ftf '^I’liaf^a 'f^F*TT 'H«F<n % I 

72. chi 3ftT ^|ls«n 
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MITHIIAKSHERTIYAGRAMIN BANK 
NOnnCATION 

Laheria Sarai, the 7th February, 2004 
Bank (Officers and Employees) Service Regulations 

H. O. Karmik/24/2003-2004/234. —In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Mithila Kshertiya Gramin Bank, after consultation with the Central Bank of 
India being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely 


CHAPTER-I 

PREUMINARY 

1. Short title, commencement and application: 

(i) These regulations maybe caUed Mithila Kshertiya Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that th^ shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject or context 

(a) “ Acf ’ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Mithila Kshertiya Gramin Bank established under Sub-section (1) of Section 3 of the 
Act: 

(f) “Board” means the Board of Directors of the Bank; 

“ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

00 “Emoluments” means the aggregate of salary and allowances, if any ; 
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(]) • Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
intludcs such employees whose services are temporarily lent to other organisations; 

(m) ■Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 
dcnl on the officer or employee but shall not include a legally separated spouse; 

(n) 'Orficei” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) Pay means basic pay drawn per month by’ the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) ' Salary ” means the aggregate of pay and dearness allowance; 

(q) • S ponsor Bank” means Central Bank of India; and 

(r) "Senior Manager” means an officer not belowthe rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) Tlic officers and employees of the Bank shall be classified as follow's: 

(1) GixiupA—Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) B ra nch Manager 

(iii) Area Manager 
(i\’) Senior Manager 

and such other scales or designations as maybe specified by the Board from time to time with the approval 
of ihc Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cuni-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior appro\'al of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messeiiger-cum-S weeper, Security Guard and such other categories as may be specified by the Board from 
time to ti me with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary' Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 
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Provided that such appointments on adhoc and/or temporary basis shall be made in ccnauhation with th<* Sponsor 

Bank. 

5^ Appointment in the Bank’s Service 

(1) The Chairman shall be Appointing Authority in respect of Officers The Genem! Manager shall be lh& Appoint¬ 
ing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Mf*'Stager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All ^ipointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such ir^iage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scafies of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working d^, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(0 An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) AnemployecpromotedtoapostinScalelrfOfficerCadreshallbeonprobationforaperiodof oneyear which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 

the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a peri^ 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three mon s. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 


9. CffluflnnatHm 


(i) At^ offi cer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the oflicer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

ta) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) I n the case of an officer or employee promoted from the Bank’s service. He may be reverted to the post from 
wiiich he was promoted. 

1(]'. Tenninati of Service by Notice 

(1) ( 1 ) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
wTiting to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) 7 hrec months in the case of an Officer, and 
(ii ) Oni 2 month in the case of an entployee. 

(c) 1 ii ease of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a i um equal to his pay for the period of notice required of him. 

(2 ) N'olwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplijiary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in wiriting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he Irsis been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age; 

Pro\ ided tliat the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided herci nafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the conq.detion of 30 years of the total service in the Bank, whichever is earlier; 

Pro\ ided frirther that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him aitleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
oflicer or employee in lieu thereof: 

Pro\'idcd also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may witliin one month of the passing of the order give in writing a representation to the Board against the decision of 
th(j Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
th(j Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) Tlie Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rev iew whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superaiinualion on the last day of the ptevious month on which he completes the age of superannuation^^ TOe ofBcer or 

employee who attains the age of superannuation onaday other than the first day duringacalendar month shall retire on the 

last day of that month. 

CHAPTER-ni 

RECORDOFSERVICE, SENIORTTY, PROMOTION ANDREVERSION 


12. Rewrd of Service 

A record of service shall be maintained by the Bank in respect of each officer or en^loyee at such plare or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 


13. SMiiority 

ffl The Bank shall maintain separate seniority lists for each cadre of ofBcer or employee and category-wise seniority 
lists within a cadre, subject to the provisions Of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from tune to time. 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided the bank and circulated 

amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 

or scale. 


(c) Where there are two or more promotee officers or employees having the same len^ of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their semority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers whowerein 
the service of the Bank on the date on which the revised pay scales circulated by the Mimstry of F^e, 
Department of Economic Affiiirs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 ^ 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to aU the 
then existing Branch Managers: 

Provided that the inter-se senioritv of officers or employees amongst themselves within a cadre or scale ^ 

existingimmediately prior tothe Government letter No. ll-3/90-RRBa) dated 22 February, 1991 shall temam the 

same. 


(V) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allied to t^ 
Bank the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determmed 
in accordance with the marks obtained by such candidates witliout adding notional marks for the reserved 

category. 


14. Promotion 

All promotions shallbe made at the discretion of the Bank and no officer or employee shall claimas a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules liumed 
by the Central Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Fo, CT\ on icer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he ■•.f m il se rve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to at>idi! by the regulations and orders 

Ever> officer or employee of the Bank shall conferm to and abide by these Regulations, and shall also observe, 
comply w ith and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligatiorii to maintain secrecy 

E\ er\ o/Ticejr or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, d i rcctly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
stair, un less compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of hts duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation tii promote the Bank’s interest 

E^'cry ofheer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

2d. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without tiic prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, pa per, o r i n i b rrnation which may come into his possession in his official capacity. 

2 1. Officer or employee not to seek outside employment or business or to promote family business 

No ollK. er or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honoraiy aa iihoiit the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Even o( iicci or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer oi' employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is rec|uired to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided tlial an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) orany other law for the time being in force, 
or of n literary, scientific or charitable society registered under the Societies Registration Act, 1860 
{ 2 1 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Conq)ctent Authority. 

22. Officer or enqiloy^ not be absent from duty without permission or be late in attendance 

® An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence ffum station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to acc^t ^fts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

0i) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of sny institution or commodities of any 
descrqrtion; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own ftmds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on loidings, boirowings and investments 

(1) No officer or eiiq>loyee shall, in his individual capacity: 

® borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or wnployee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without ftmds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any securities ; and 
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(v) guaranteti in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity jmother person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount fiee of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer cr employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30lh June and 31 st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his d<;bts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substative pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

• (1) Every officer on his first appointment shall submit a return of his assets and liabilities giving fiill particulars 

regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable j^roperty inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided tliat in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30 th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his fiunily; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a pe;rson having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Even' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either i;a his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 
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Provided that the previous sanction of the Consent Authority shall be obtained if any such transaction is ; 
with aperson having official dealing with the officer; 
or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub^Regulation the Competent Authority may at any 
time, by general or s;>ectal order, require an officer or employee to iumish within a period to be specified in the order a fiill 
and con^lete statement of such movable or immovable property held or acquired by him or on his behalf or ai^ member 
of his fiunily as maybe specified in the order and such statement, if so lequiFedby the bank, include the details of the means 
by which or the sources fi-om which such pr(q)erty was acquired. 

28. Restrictions regarding marriage. 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) such marriage is permissible under the personal law applicable to such officer or enq)loyee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indi^ nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or im a criminal charge. 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsidence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or ethployee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank. The opinion in this respect of the Competent 
Authority shall be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or.conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections. 

No officer or canployee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body, 

31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or ofifice bearer of, or be otherwise directly or indirectly associated with any 
tra de union of the emplc^rees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra- 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer lar employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function inhonour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or v aledictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or othenvise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall, 

(a) sir idly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; ^ 


[WTIII—75FS4] 




33 

(b) not be under the influence of any intoxicating drinks, drugs or other materials duiing the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected m any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materi ^ in a p’jiiic place; 

(d) notappear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means anj or premises (including clubs, even exclusively 

meant for members where it is permissible for the members to invi*^:^ non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment • 


No officer or employee shall commit any act of sexual harassment of women at work places. 
Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually 
whether directly or otherw ise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 


lined behaviour. 




Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflia with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsoiy retirement. 

(i\0 Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation:— 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar; 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 
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(iv) Resen ing or postponing the promotion of an Ofiicer for reasons like completion of certain requirement for 
promouan or pendency of disciplinaiy proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
VMtlt his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end old he period of probation, in accordance with the tenns of Iris appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(\iii) Tern I; T V: {j o ti of servi ce of an Ofll cer: 

(a) Appointed in a temporary’ capaciU’ othenvise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) A ppointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) ;-\.s part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall charge or be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in w riting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

ProMded also that an enquiry' need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) T he Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
(or which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice. 

II, Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii ) recording of adverse remarks against hi m 

(lil) iMtliJ:iolding of increment for a period not exceeding 6 months. 

(b) Penaltie.s for major misconduct 

(i) fine 

(ii) witlitiolding of increment(s) 

(iii) ’A ithdrawal of special allowance 

(i\) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
inaximum in the scale of pay 

(\') removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shaU be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

0) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii^ The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be li^le for such misconduct; and 

The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different gmdes or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instimted against both of them 
and the Chairman is of the opinion that haying regard to the facts and circumstances of the case, the Competent Authonty 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authonty in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shallbe held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(0 Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Ciiainnan, the investigation into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central 
Vigilance Commission or such other Authority as maybe approved by the Chairman. 

(ii) I r a her considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinaty proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
t ha 1 rnian from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
ago 1 fist the officer or employee concerned. 

(iii) 1 f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the (I^ompetent Authority is of the opinion that disciplinary proceedings should be instituted against 
tile employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) I }ie Encpiir)^ Officer shall submit his report to the Competent Authority and the report shall be forwarded 
b\ the C ompetent Authority to the Central Vgilance Commission for its advice as to whether the charge or 
chai'ges , as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalities to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

fixptanaiion : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as dcH tied m Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpetse or in a con upt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restricfimi *m engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Compete! I«: Authority. 

44. Disciplinary proceedings after retirement 

( 1 ) .An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
bs deemeo to be in service even after the age of superannuation for the specific purpose of continuation and 
conc!iis! 0 !i of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall uos tie eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) t he ofsicer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the dale ol superannuation but the disciplinary proceedings will continue as if he was in ser\dce until the proceed¬ 
ings are conciiided and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pir, .uid/or allowances after the date of superannuation. He will also not be entitled for the payment of 
rctiieincnl benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ; 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/.3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside ageiuy l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) AHowances 

For the entire period of suspension, dearness allowance and other allowances excqrting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at th? prevailing rates or at rates 
applicable to similar category or employees. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency^ and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowances and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowances unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of hi s attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Tk^atment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed fi'om the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An cippcol shall lie ; 

(i) to 1 he Board where the Chaimian or Committee or Director is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Evciy appeal shall comply witli the following requirements ; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) i t slial 1 contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify tire relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an ofllccr or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and alknvances shall cease to aceme as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the ca.se of an officer or employee who dies while in scnace, the pay and allowances shall cease from the day 
1‘ollow ing that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether .such serv ice be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which'it falls due 
irrespective of Ihc actual date of its accnial. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leav e 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Priv ilege Leave 

(c) Sick Leave 

(d) Lxtraordinarv' Leave 

(c) Special Casual Leave and Special Leave 
(0 Malcriiity Leave. 

54. Authorities ern[lowered to grant leave 

The povv cr to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent ‘Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emolumei^ts for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duly. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave maybe accumulated upto not more than 240 days. 

(b) When application should be submitted 

® Appheation for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(h) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two installments often days each on the first day of January and July of every calendar year. 
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(2) (a) 1 he leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which’he is appointed. 

(b) I'iie credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month up to the date of retirement or resignation. 

(c) \V hen an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall he allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calc!;dar month in which he is removed or dismissed from service or dies in service. 

(d) ^A^h’v fe ti period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave sliall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; ' . ‘ 


(i) A a officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave; 


Provided tliat if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/niediical leave account. 

(ii) S ick/mcdical leave w ill be granted on pro rata basis during the first year of service. 

(iii) S ick/inedical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the "appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the "appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Ixave 

(1) Extraordinary leave maybe granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinaiy leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board, while according such approval, shall record the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinaiy leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count fctr increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinaiy leave would count for increment. 



■0ro^4] 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Boa rd in accordance with the guidelines of the Central Government. 

63. IMatemity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59, 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period^f privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first d^ of leave of an officer or employee is the working day succeeding that upon which he hands over 

clrarge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is ^)pointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of th^ nuitfeer of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the numb^ of days spent on travel. 

(3) During the period spem on joining time, an officer or employee shall be eligible to draw the ^oliunents at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the d^ on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 

different pla<». 1 
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(6) No Joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that rite posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An ofUccr or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 {19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) A n officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Gm ernment of I iidi a in exercise of the powers conferred by Section 6 A of the said Act. 

(b)T he Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. CIratuity 

1. An oi riccr or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. Tiie iUionnt of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gtalnity Act, 19 c; as per Sub-Regulation (3) hereunder whichever is higher. 

(3 ) V I f lA erv officer or employee shall be eligible for gratuity on— 

(,r» Retirement 

(P) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 

Bank,or 

■ d} Resignation after completing 10 years of continuous service, or 

(c) feirmination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct excc])! m. cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) 1 he amount of gratuity payable to an officer or employee shall be one months’ pay for eveiy' completed year 
of semce or pan tliereof in excess of six months subject to a maximum of 15 months’ pay. 

Pro\ ided that where an officer oj employee has completed more than 30 years of service, he shall be eligible by way 
of graluitv' for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided f urther that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
ofthe basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Ever>' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Autliority, 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. ■ 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeat and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:-- 

Date:- 

..do herdy declare that I will feithfully, trufy and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee^of the.Bank and which propafy relate 

the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affeirs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belongiiig to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ SeeReguli^on S (4)f 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Srat./K.um...S/o, W/o, D/o.tfcclaie 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am manied and have only one spouse living. 
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(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

• Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 
^ee Regulation 70) 


Place:. 

Date:. 

I, the undersigned, having been appointed in the service of the.Bank hereby 

declare.(iPlace) in.(District) as my place of domicile. 

2. *The abov e is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in..... .(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment.... 

Signature 


* Strike out whichever is not applicable. 


S. C. JHANWAR, Chairman 
[No. ADVT/ni/IV/Extraordinaiy/28l/2003] 
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